
^a-UI.D^Da '̂JTU (TOR) 

a^viTasj'U'U'iNajijna^flngi^-jin uasinnga^nng^n'anma'h^mpina/in'wvin'BT^'ia l i s u u 

1. fnnsjtil'UJji 

pioisvya^nw sjvniyianeiapil'ualtiviiRb^u Hfua^f ig i '^uiJ is iu ' ia iw-u i ' iaH i J i s a i i l 

^joiJisuiai n.?]. 2565 m a w M i i i i J ' u i i f t i t n a - j a n g i ^ - j i n imsnnia^niiHfi'wimani^iJ'uif^naa'i'Vi 

vin^i-joa 1 mvv ni i iJ iopii^a^a^abiHivinyi 'unnii i laai iu'Lla^jl 'uaf) New Normal ua t i i i l ' umi 

f i f i ' ac ig iP iaa i f l iun^-^F iu •uo'iiLilii^TU'aviTynaaEii-aS-a ba iavH is f ' i a i s 'V ia^fTwi u v n i v i a i a a 

mumu'mih^ii 

mmiimmimmmlxiniivimiAm mgWaitnpi'u mg^uai ln^nw mgi,?awla^ 

network ^wmrii ^aa^aumic i f i^giaMmaHanjsjn i^°n2'unaniijjl^ati'i^wai,2a'3aasiae(is; a^m i 

w'w-JW'ua^vi'uumgpinwannfs uasiviiijnai^uailqiJ'tia^iIn^n'wnluisiio^a^a^jam^^ama-JiI'U'in 

iil'U^^j'w^a^la^'im'umg 

2. Q^atJliSfl-̂ R 

2.1 muilisiaviBannl'umi'ugviii-ant! b aH i s i a ao i v n i i f^ j i n ?-3?njJnai?auIa-3^aija 
i if ex f I HJOX I ff) a/ta o if Si I qf v\ if I Jg i qj 

gjjvnn-awijgvngi.i.atw'ug'u^ uiaLvieiafngvnfniui.'unLaisvm'^n'uL^'^na aatni^iigTti'u "Biaani^pnj 

fjfuann'ya^a-iangii.asJiiaj'UTijfiaini anwatnyn-jafu/nnicnna The Baldrige Excellence Framework 

2.2 muilisiaviBfn'w'l'umi^iia'unSfTwi baSisi i i i t j iaaianiavi 'Uin'wiT. 'Ufni 

\.?{m?{hmimiixi\me\iimmuf\i'n (coaching) vinHatjmg^nwnl^pinjjLiJiviina •miauai^nJgsjmanii 

tll'Uuei^cl'in'aHa^fiJj (inspire) 

2.3 i6iB3J?ifi-3aiiiJ3ijniiJ5n'UPiwm'i aRais;oo2d'3i?iijjnni'waj'U'ipfnaanvi^aaa?B^ 

(Life-time Learning & Coaching) uasieil'l-ai'iaMain Knowledge Asset 

3. nnjfijjijliua-awa'u'tiam'ua 

3.1 flFniufnunia^iunfjViijna 

3.2 l^itl-uapiaaauasiaia 

3.3 UatjgsiVi'ii-^i.annami 

3.4 12ii l iJ i jaflawaaisiVib-3nngswn3iawai5iijavi1avi^ 

i2a^anniiJuw2l2wnaina!ionngdisiS\jwaniidQim-3ntJi)B'3wiJgs 

nisviiR-3nigaa'an^Mt4^pinij2disniHiwaLmglijgsa\jifl1a'!jiaeiigeitJLViPi'ija-3ngwi^^ 
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3.5 12iilwaf^a?^onis;iJTOlTlu'usy?iio^0w2^-3ii!tm3ilmi^ 

vi2RO-3nu't]a-3fgltjgs;oiJiaiS'iinofiii?iaiyi(^'?ja^3ngjjijfywan'3 ?-3iR3ja'32liijaaa2w2-3-3iaii)a'M'U?i'3'UNa^nii 

n i T u n i i w a ^ n i i woBvni wSa^'uiat'uniiaimu^nijt'unangii'ija-au^'UPiPia'U'u^Qa 
V V V 1 

3.6 2flfu?(jjij^ii,asl22anwa!t?ia^'MiiJwijj2aa!siniijjnni'uIaiJiannga^ 

rafiaiafsnivi'u^l'ug'1'onaai'ui.'unw 

3.7 Lv) 'u2« i jaaaw2a iW' t i a ' i i ? i a2 i Jg tnQ^gna iaLanv i i a2n3^^ 

3.8 12itlt!w2waiJgda'ti2b3jm4niiwat!'tiai?^ jjvnQviaiPie cu in 

•UisjniPi iJ i i im^giaiai lnyi ia^na Mlal2ciltjwniJiviinniauL?liinigw'URn-3nniii'ti'3'TO 
d ^ qj ^ 

i l i jjm^inpnaianyigaanciPi f-^u 

3.9 12ti)n!wlmiJLan3vi5Vi1apiai3ja3jn'u ?'3aiaiJQici5l2aa3j?'UPnalvia i-itm^lsunaua-awat! 
iJ M ifei o o l / f l i r U qj \ i 

'yacciaaL^jjflici^LviciasiarifiyigLiaiifiQiijajjn'ui'ij'URn'uiJ 

3.10 wou'uaici'uaviO'uuaici'uamgiJLmii'tja^ n a m i n j j a i wa'33jacu?(3JiiPî -3'u 

ngcumafina'3°i n ^ w ^ H w m b j j m i n a b g n o M u ^ L i l u w m b i j m ^a^na-anas^a-^fimi 

mviw?i^?iTuvi"un2 Ltatfnijjfuw^'Baijl'U'iJiincu^JTU ^•i'ija'3 v i l a i jaa i s in j ja tycyn 'ua '^wmbi ja iv ian j j ' i nn ' j i 

w m b j j m n a a ' u y i n n o 

nicu'W'iia^na'^n n ^ m a W w m b i j m i i a b i i a v i u - J i i l i J w m b i j m 

wa<3iij'ua^wmbiJf=iivianiiai^aRii)ijwa<int!'?ja>3naniib3ja^ 

cfivifu'iia^ina'jn r^'^m^m'AmmimmmBX^^ w m b u m v i n g i o 

U -U -U 1 

> if 

3.11 w3t ! t i a i ? i t ! a ra -3a -a i i smaab i s JOoaw?aaaa i^o ia i5^^ (E lectron ic 

Gove r nmen t P r o c u r e m e n t : e-Gp) °iJa^ng3JiJcy?nai-3 
- ^ _ if'H if if ei qj tH Pi if ex ex. qj Pi a, 

3.12 wo'UDaici'ua^a^uwa^Tu ^nwaj'unviialviijgn'iggjj'U'U'ug'Mniimsivr^i'ui'ijflaini mi^w'u 

I dqaon i i 1,100,000.00 onyi (vi2'aant!vu^u?i'U'uiyifiTu) luscycynt^oo ma' l 'unai l^in'u 5 i) Hmmm 

mmm-y^m^vfimthsmh^ a'ua-3?'uat!'tiaL6i'ua ati'i'3'uaa l wâ T̂u iiastil'uwa'^TU'MLCl'uaac^iciJiIaawg-^ 

nodTu iTami woO'iniJ^nijnfjviijnob^oaijjmaooivingii'anigsiRtJvia^iat! f p a i v i n a vtUio^aTua'U'ua'jfg 

vilawoo-ao'ui.an'B'uviwviiBvioiaEJi.TOciall' bo^e^uwanwiacycynaa^viwaaioia^wa^ii j i l loon^ I w t i 

Suia-uanan 
4. nauiu^ua'a-n'u 

1. gsiiJiJii l 'UiaSau Eco-sys tem ^TumgiiBvni-JTUijfianni angsRuacufnu-JTu aas; 
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2. iJi'uuiiJ'UiiJtm'u Web application i ie inu 'pnHp'uwi 'u internet browser l^u'uaiJnifu 

smart devices m^'] \Mxi smart phone, tablet, notebook, PC uasjaiuiiaili 'UVi'unaa m i 

i.i?î -3walma-3am-3a?iI'U3j^ Iw i ' u a i n^bnMm ' u internet 

a-3a'iJis;na'u'ija-3is;uu 3 ai-uviPin ^m 

1. i s ' U i J i J i v n i a a s i ' W ^ ' U i i j a a i n i w i i n (HP & Organization Development Platform) 

2. isi'uiJ^ua'unMnw iiasmiviiiPimjjmj'H'us aaai iPi? i^anuPiwir i i ( Life-time Learning 

& Coaching Platform) 

3. i t u i m i v n i F i m h a ^ (inventory Management System) 

bow^w^isouot! Server "iia^PiOisma^ntn (on premise) Vila Server 2onjs;viaf lnwLijnH'uini imj 

Cloud provider ( On cloud) bo^wl'M'uinniisi'U'uiil'uwfi'ivi'U^ Spec Liasmispini.'ijin'u Cloud 

provider avi'uaaii;via3miHLiJi!isiEJsman 4 tl ^nu'ii i^oaii'UtJitn'uwami! \me) 10.2 

uasij^ii'uaiJj'iiaia-jfu'Ufiaini'iia-iaaisha^n'yiaTUTU 150 m , i l n^nw hxiiM 2,000 m 

a^flilisna'UDa-iisu'u 

4.1 IS'U'U'UIViniuas'Waj'U'TUPiainil.^-ain (HR & Organization Development Platform) 

iij'uis;'uijviaimiai,tjama-3«ijaija mvni-awiJivtniii.asiwiJg'uw •tnoLviaaaiiviifmiuLuiLaisivni^ntiL^ 

hu uat i i^i 111^1! aivi mi^i^i.'ilnvtuia miatJ i jmi l i v iu io miw^wouwa mi i J i t imuwa m i H 

feedback itvim-ani! mimitJ-3Tuaaii!S!m-3i a i 2 wa-^nu'tia-anau vi iaina'Ufif ia i i a -mum i 

a^visimotiBnaiiiu ina-^itimiwnmvi'uiua-aawiia'ut; ina-^nijaaiiisipintja'iria'ivifu'^aniainiaat! 

w am'UKmii i iaj 'ui i iaiJFif ia uasniiwaii la - j 'uiainnni ' t jaijammtjni! (integration) maiiPiinsM 

O Cj ^ P 

i\•^%m%\^T^ml,•i\mx^mBmm^m?\m ?iLViai2asi'8iEJoni;;RURaiairi't]a-3Rni iias'Mfiaj'uiPiiu 

uinvn-Jf lai/ i inaina The Baldrige Excellence Framework 
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O r g a n i z a t i o n E x c e l l e n c e f r a m e w o r k 
Simplified and Effective Implementation with Automated Platform 
from Upper Knowledge 

7 key drivers applied from The Baldrige Award 

J Naiioiial ( T u A ! iTV 

strategic 
Direction 

Vision 
Mission 
Goal 
Analysis 
- internal 
- external 
Positioning 
Strategy 
Competitive 
Advantage 
Value Proposition 

Strategy 
Deployment 

Strategy alignment 
Org.Structure 
KPI Alignment 
JD 

Customer 
Centric 

Customer centric 
Culture 
CRM 

People 

Recruit 
Develop 
Perform 
Retain 

Knowledge 
Management 

Database 
KM 

Process 

Optimization 
Innovation 

Appraisal, 
Monitoring 

BSC, 
Monitoring 
system 

Reference from Malcolm Baldr̂ e: 
The Baldrige Award is the only formal recognition of the performance excellence of both public and private U.S. organizations given by the President of the United States 1 1 flight leaved. U 

isjuuluciiWTitiJisina'u^i!! 

4.1.1 '3zvvmivm\]-3timmznmmm?\'\mmr\'i'n (Employee Profi le & Talent 

Search) ' f l iEjI 'uni i i i i i i i jJ iJ is i l innivi i - jn 'u iJitJi^nnpffrwi i J i s i im i t l n a ' u iw mim mY\m 

•wa i u iwuLW yii-aa-^flfTa nuwwvi 'U ' i 'wu LLwasa^^iJWfi'iiJnifi^ina-Ji'uai'Lliil'unii'vj dashboard 

l^inainyfii'v^iiij'i)a-3fit!l,'uyiiJ'iia-3wt!ia^ltiii,ii'3iiluS^ i ^ n i i m w aia-3TU ana'tja-JVi'un-jTU 2 smart 
1 1 1 

If sa P d eg if ^ 

search ci iunf i 'd iaf l 'uvi i fniuei iunf i^i,?!^ vi1adisieiijnnitu2tnai'lia-3fTUfiia-3i'uij'u 2nnvii -3 ' iu 

uuii Self Service n d n R a viijn-3itjfii3jniam^dis;i^Lias;vin5iniiiJ?iia^iii,a-3H 2011111-31111.1.1111 
u 1 

Team Management ndii^a'Mivi'ui^ii ei iui ia^iiafiJiLaa^il isi iPi ai j2l i w^^iuwfi afiiiili3ii2i!wa 

Hunan2uti!?i-3™'xia-3wi!l^ 

4.1.2 l3;iiuuivniWfi-3il!W-3in ( Real-time Performance Management System) 
1 if if 

ijiaHniii)iviiipja-3ii!0da-3^iu?isiL^BiiIa-3ni!l?iwviiJ?i ? i i an i i ^^iiliviii ia nisaiai'Lliviiiiau.as; 

l,?auIa-3n0!JV]5 (cascading) ^^^iiliwa (monitor, fol low up, and feedback) 'lJls^l.2llWfi ^^ini^ 

TOWUL^au H Bonus ?113J budget mmu bel l curve ?3 ia-3 iun i l fo l low up Group Project 

n i i v i i OKR n i i v i i KPI adi^Fida-3^1 n i a i i Dashboard cfivifu'Mivi'Ui^ii ma monitor Wfi-3111 

nis;aia"?iiieiii uat update mmm uas;i3iUuasimi!ia!fl;iLmiitmi?icisiPii!aai-3a?)Ii!2'^ b a n i i 
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f I il 

\,\Jimimvumrimv\.ilmmm\.?\mmm\inmm^ KPI 'uafiTnnil'u urn Graph Monitoring 

f!ivi'3iilvi'ijiEJiiej-3i'Uflii3jniQVit!n^0i-3TU'?ja'3a^0si'ijfl0?i I'ua^ssi.^a'uL^an^ia ^•^vnvi'uil'us'i^'U'auvi 

mmhi mmmmm^^m'tlQm^l\mmm\^i^Y\mmvm miAmAnmmm'e^ 
V 11 V 1 V 

4.1.3 fSJUU Training Academy Management , K M , E-iearning 

t i lu is j 'uu 'u lv i i imi i . la 'u iat i ' i iR i in- ia i 

- isiii i i i inavi^^matiilisiTiniillnauiiiiteis^eiij^hnaaiilsumanniniMt!^ 

fi^wnJJfll1JJmiVi'Uini1tiaq|tJa-3LLrasimimTi-3'3'l'U (Training Roadmap and Training History) 

- isJUinJiJimpiviana^i uasnan i i u w Trainer vi la HR fciui iaaif imici i i-a 

Ucisiilisimpii'ua^llnauiu vi lanini i j j 'U'uq M^ia^iiia^ 

- is iUDa-ivismau S-awila'UfiiunioaiviKLCia'ull'^ia^i'uia-i u l a Trainer vtia 

HR fiiiiiia'u-iPi'uei-ivisii.'uaijI'Ml^^ia 

- is j 'U'Uf i i iJ i ia^i 'uni iml lna'ui i i /nani iaj Im Trainer vtia HR f i i u i i a m ^ 

fiiiJii,0sli?ioiiulpiii21f=i'30^visima'U3J'i i ia j td i i iani i i . la 'u/nani iu 'u 'U' iuai 

- isJUDSiiJ'UitLS'UNami'SnauiJj t i ianunsjwamiiJ is i i .ut imi l lnaTJiui i .a;; 

naniiut'uiatJ'U'uq 3ii^i{ltJiia^niJV)iajjniivjl^a^Iij2'Syit!2 (Real-time) 

- ij^uu^^wijj-n'uvis-illna'uijj " t i iaH trainer fnj jua^aeninumla'ulmaisja- i 
' if d if 

v^m mmmmmii assignment u s s H feedback tna inu assignment Idi 

- mvv e-learning 'a iaWlla 'uf l^vin^'Vinnfn WTU VDO 5-3?iiUT30^-3 

•tfaaaiJUSsifiidwaniifiaijlquraxijviLlaqaaalmmsii^aijIa^nuitJu 
qj qjex 

mvum 

- "imvmmmiim (Knowledge Management: KM) i.il'Ui.i.vid-iiTU'niJfinui 

u'Bl(=iTiuil'ua-3Rni m HR enjjniauiii itltivijji^vi^aaalma^ l^iiati. i l 'ua^flpnii ibTua^ifisienaii i! 

(OJT, Work Process) Lteiŝ  mm^'^^mmm'im/mimmVmiiimi (Soft Skill) bav^ijn-ni! 

4.1.4 ISUU Competency Assessment & Gap Analysis 

i i l iJ ityij2' i i ianivi i j^fi3Ji i0usi20i^viblmiafibuvi'u-3 ilistiS'umavii'Ba-iii-il'umi'W'aj'ui 

(Competency Gap) l^uapiu vifauL^auIa'inuisiUU Knowledge management iieis; Training 

Management matiiaimsi'unvianapiiuss:; KM topic •winaitia-iaai-ia^I'uay^ tfiSa'Ui.i)!! personal 

coach 'Uiat 'umi i)^ Gap u^as i la i 
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4.1.5 ISUU Individual Development Plan (IDP) 

iil'uisij'U'ijiai'i^aw'unii'Hai'uinEi'Ufifia ^^iJiajnau^itJ Coaching Methodology li!nT3flt!vn?ni,vi« 

iiaaimDaiii.^asiPi'u nn i i n - i aw i i i i s jn i im jwwimav i s i a t i aa in^ i l^ mm-iuwupmjjmivi 'uiT.'u 

mm niiii-3i,i!iviiiiaIt!fnii'wai'uiei3Jiia'us niiw^wiuwamiiNKU'uitia-iLi.ratciuiia'us; 

4.2 isjimguayn^ntn uasiuivnipmuffu'iN'us lafni^^^anu^tia ir in ( Life-time 

Learning & Coaching Platform) 

'Biai.majain^RiiijajJiNiisniJfl'ttaini ti,ajid^Leiiijniiriaitnpfna0Tii?iaa^?iw (Life-time 
if 

Learning & Coaching) anwcnu i i awaaa^dnu f i i i - i na l^a in Knowledge Asset tia^auifna^aj; 

m uiMnmmmm is^injt l isna'uria 

4.2.1 i s u i ) Student & Alumni Portal 

isijijpiijanii'tiaiiaa^vifijTjnffn'wiuas^'WEjmi enuiiaa-jvismaciin^nl^ i l i s i i i 

nmrnxiimmixixiximnm aua-imiLla'ui^ama-Jvianaina'uni i^nw 

4.2.2 is-uu Life-time Learning & Coaching 

itiJU'Biaii^awiJ'ww'uipfnaniriiia'UPipia^ia Coaching Methodology m a n n 

t]i3jwann^^i-3q iiaK^^^iajwafinuiilfla'ua'Lla^ 

4.2.3 i s u u Public training management miamia-msi'ua'uuasiaiftaiviijia course 

mafnia-3visma'uiia'ufvi0n^^"3!?iai2a'3 vilananiiuwn-i' i ^-I'uanmuaannvianawitJnliua-ifinjsii -̂a 

aiaasi i i l 'uviana^ii 'wi.piwfiaisi iwwiai vi la Trainer luiPilatina ^-aaiasiil'u^'wainTiiun'UPiaisi 

I 'umia^ijf i f iahia'uencnui iaa^'nsimautia'uU ii.atiilti'aa^vn-j'l'uniieiii-ainalminpiaiJii anvn-a 

vi2-a 

4.3 i suu-u lvn i f i l i^ Vim ( Inventory Management System) 

•aiaHniiiJivini-aiij^a-a'wa^aeia-api'i uasifliJisi^viBTTiiinw aJiajnau^iia 
1 

4.3.1 '3Z\,mM'[i'3zmvim^ 

maa-avitmaiJLnijditiiiTO^^ja-apiaii;"! £iivifuniiPi(fi^ijjefaii!J!iiati21viiiii,ai 

4.3.2 ISJUU stock 

t) iana-aTU?i i\ j0iv inu' i i rafia^atiJiiiLRviflaiiii'uiviaaamviil^ aasa ra sw l t l a t j 
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4.3.3 isuumia^vistua'uauii.asifi 'u 

fiaisKi i f i ab 

isjuu^w^wl'MmnTjaa'wn gnsjunia^fu'iJfiain'aDa-aflaisi 150 flu , i jn^ntn 2,500 m 

5. i s o s n f n a n m ' u m i 180 IM •uoiiw'itici-ainut'u^fiicyi 

6. isiEJsjiifnfi'auau^TU 180 i n boaii-a-aî -antjaasi-aî w-u îinij'ya'ui.tj îi-aiwaaii.eiia^f-a^ 

-aî -amyi l fi^im'umifiim'un'u nfajjiiun^aaiimiHisiij'u liiooijIvniLtasiiiai'ui'iJflaini 

mm (HR & Organization Development Platform) militia 4.1 urlfinjsinilunilwnaf'U'll?!^ 

f i ia lD 14 iM "uou^i'u^a'a'uiut'uaajaii ^"niu'uniimnaiaw'Uflian^ 25 % "ua-ai-ail'u^iiiaqjqj'i 

•aKri-aiuvi 2 LijjiK'ieiaijmiHiiiiJ'u isuu^LLaunflnw aaso lv i i iRn i ia j j r f 'us aaeniPi^w'a 

niiPi'Wairil ( Life-time Learning & Coaching Platform) filjj^ia 4.2 uas is ioiJ l i lV i l lPPi-ai ie i^ 

(Inventory Management System) mum 4.3 uHfiaiJmilJjmi^nai'U'n?!^, niiilM 60 IM MVm 

iwfi-ainjjT.'uatijfyi (^"imumiL'Onaiow'ufiiin-a 25 % tia-ai-awuwiuaEijajn 

•aî -aTU^ 3 Liuvi^ieiaijnuWiaiiJij ?iiu^a 4.1, 4.2, Ltasi 4.3 ii.fipfiuyi'uwl'a-aTU ly inu 30 

vItu ^lal i! 120 iM 'uiiLi^i'U'Ma^'U'iiil'ufiajcyi miC'umii.onaioi.l'Ufiiai-a 25 % tia-ai-ail'u^iuaajtijn 

•3i^-aTu2 4 laia^'unii^^friiisi'uiJij'u server tja-apia!ii')M0ffln'wi ^nu'iia 4.1, 4.2, llsj; 4.3 

LLasmiUnamiimiHisiiJU un^i'iii.yi'UEkn^iit! Idinu 150 viiu malM 180 i n nou^i'una-a'uinl'u 

atxjtyi mi'U'uniii.nnaiai.l'umai-a 25 % iia-ai-3i.1n^in?ifyfyi 

7. i^ i ln l t i fn iaav in 2,200,000.00 o i i i (aa-amnaajajmiJivifiii!) 

8. i iRinai>3 2,200,000.00 oivi (eia-amncta^Uci'uiniifii'u) 

9. viani.nai^'fni'waiicun'liai.a'ua Lnai«(iiJisayi50nvimiiFii (Price Performance) 

10. n i i i t J i J i J int i fmjJ i J i i^ iJ fmia-a 4 i) 

10.1 wlwiniiisiooaKra-aHaiunsiniaasiHmiJlnwinainonii^^ iiasi 
"U 1 

niia^nii^nnima'Maitiif^nofli'W'viniji-aia l mvv iina-aniiunl'tiilciJMiiinnomvinin'tia-apiaisi'Wci 

mm nvii ivioiaopilnm'uyii ibaj ^aaifiisojiiiaitia^afyfyiuasJisiosnaiiotJiajnnwvii-aam 

yii-alviimm' 



(BiAbsy mLLLLLfe'Ly RLLfeLS) (yc-LQaPlmy n,naM,M,-Ly RBLfeUB) 

(C-BIAaLM,;?15 l3LLfB]_sn,|'t,y ByRBLRLL RBLfcLB) 

BLUrtBLUnLBSBp, -j^^^^ 

rt I rt /T5 p 5=r /TJ to,p rt/S 

(yol) nLc-amLye.Luyftiaeifcsaiifc'LBULyuyniALyi.Lurtg.Busmy 

at 09 LyLBfiraynaLU -gi rt ^ o 

acoaLy ft 

RLaybyLC'aLbasa^i5smiBB)5iLmmLC'LaaaL^oaBaiRLR(i>yaasaaLBBRL[b(bi^aLybBmt,CTyaHLu 
/t I 39 ft ojtortas-rtfs tort rt -T* 3a rt o 

aByatULfeyoaa LfcRiisc-ac-LfeLyaMc-Lc-Bii, qvq syRBBLLyBaTaLRLLamaBaLyyyiJfe raBiLBuaByaBy rt rtrt rtrtrt"^ rt rtfsrT) Iprtlito ito to |to rt 
QBLoaaaa LftuyyM.;?my yaaLyaLyLisQsBa]^RLyfc|mLym]^aLLyaO|aBBLrtLyit]^amB atfiLy 'Zl 
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bafi,RLtuaiBLuaRm;;BaLy 9993 "yw ruLajstfiaC'iaLyisBn. yi^rattaMULfe ' aMstuatLUdi^aeM -xi 

yusiyiiBfi. 
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t-ymiaoymoJ'LaLisaiBM.i yliSR,BLuyfemiya usmyc-BfiaLaaLfemuaiaLLititLULasaiiBLua 17'0X I i=>i rtislf rt rti= r=rtrt rt) rt b rt fa o gs ' 

itfiBiLBiAaByatyRyLQaLLaa LftuyBarsmyiALaHLWULfeaMyBaiMat-Maatyi 
top>rt to ^ prtrt .Srti rt rtrt h 

miaa tLULyLUM 9 apLLfagiubmtua]^ LafbQ,fi,]uiiBLunaiLyc-EysBaa;?BBLUBaM,]M g'ox 
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